
1 Name of the Post Pro Vice Chancellor 

2 Number of post(s) 
03 (THREE)* 

*May vary as per requirement. 

3 Classification Group “A” University Officer 

4 Pay band and grade pay or 
pay scale 

The salary and other emolument of the Pro Vice 
Chancellor shall be as decided by the Board of 
Management with approval of the Chancellor. 

5 Whether selection posts or 
non- selection post 

Selection 

6 Age limit for direct recruits 

Candidates Should be below 62 years of age as on the 
closing date of advertisement. 

Note: The Tenure of the Pro Vice Chancellor will be co-
terminus with the term of the Vice Chancellor as 
defined under the Delhi skill and entrepreneurship 
University Act , 2019 

7 
Educational and other 
qualifications required for 
direct recruits 

A. Qualification: 
i. Essential  
 PhD in any   discipline with minimum 15 years of 

experience in academic administration and 
teaching.  

ii. Desirable     
 MBA (Marketing /industrial relations / Human 

Resource Development /Social science 
/Economics /Sociology /Other Social  Science 
/Industrial Management  from reputed institutes) 
or possessing any professional degree earned 
after a Study of 4 years or more acquired after 10 
+2 

 Bachelors in Economics /Sociology /Other Social 
Science / from reputed institutes 
M. Phil, PhD on Vocational and Technical 
education/Skill Development Labour, 
employment or in any of above mentioned 
disciplines. 

B. Experience 
i. Essential: 

 15 Years of experience in academic  
administration  and Teaching on the above 
mentioned subjects with reputed International 
/national institutions  

 Should have academic and administrative 
experience. 



 Should have the experience of setting up / 
running a program/institute 
ii. Desirable : 

 Publication in leading International /national 
Journals and the popular press would be an 
advantage. 

8 

Whether age and educational 
qualification prescribed for 
direct recruits will apply  in 
case of promotion 

Not Applicable as post will NOT be filled through promotion. 

9 Period of probation, if any.   

10 

Method of recruitment, 
whether by direct 
recruitment or by promotion 
or by deputation/ absorption 
and percentage of the 
vacancies to be filled by 
various method. 

On tenure basis through direct recruitment/ deputation 

11 

In          case          of 
recruitment by promotion or 
deputation/ absorption, 
grades from which 
promotion or deputation/ 
absorption on to be made. 

Not Applicable 

12 
If a departmental promotion 
Committee exists, what is its 
composition? 

Not Applicable 

13 

Circumstances in which 
Union Public Service 
Commission to be consulted 
in making recruitment 

Not Applicable 

 


